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Introduction 

 

When someone is excluded from the labour market on the basis of their race, religion, 

gender or sexuality they are being discriminated against. This is specifically labour 

discrimination. Discrimination is defined as “unjust or prejudicial treatment of different 

categories of people”. The International Labour Organization (ILO) defines labour 

discrimination as the “any distinction, exclusion or preference made on the basis of race, 

colour, sex, religion, political opinion, national extraction or social origin (among other 

characteristics) , which has an effect of nullifying or impairing equality of opportunity and 

treatment in employment of occupation.”.  

While labour discrimination has become increasingly rare over the decades, it is still 

prevalent and present due to previous laws and societal constructs that were in our own 

nations and to some extent still exist today. Up until the mid-nineteenth century by rule of 

law within the United States no married woman was granted the legal right to her own 

property and was denied many other basic civil rights. The presence of slavery in the US, 

gave ground for discrimination and further created disparities amongst individuals. Apartheid 

experienced in South Africa from the 1940s to early 1990s is a prime example of 

institutionalized and legal racial segregation and discrimination. These examples of historical 

occurrences and their effects can still be seen today in the presences of labour discrimination 

and so the right of individuals to exercise their civil rights. Close attention must be paid to 

discrimination to race and religion as global migration is both a current and relevant issue 

today where inequalities have worsened the effects of xenophobia and such fractions of 

discrimination.  



Nowadays the majority of countries are not home to government-sanctioned 

discrimination. The ILO established the Declaration on Fundamental Principles and Rights at 

Work, including four basic principles, covering the rights of workers to be part of a union, 

leave employment at their own discretion, ceasing of discrimination and the ending of child 

labour. These principles; established in 1998, have aided the formation of labour laws for 

many nations in efforts to protect its citizens. With legislation in place in many member 

nations to protect the rights of their citizens and to ensure the workplace is open to all, 

regardless of any characteristics, solely dependant on skills and ability to complete work has 

helped curb this problem, yet it still exists. 

While the ILO has developed many measures, it does not have the mandate to impose 

sanctions on governments. As such reducing incentive for compliance. Similarly, while there 

is legislation in place difficulties arise from the lack of enforcement of such labour laws. 

It should be taken into consideration that labour discrimination has effects far beyond the 

simple refusal of employment; it deprives people of capital that they could use to further 

themselves economically, and in doing so makes it harder for their children to find work thus 

trapping minorities in a circle of discrimination from which they are hard pressed to break 

out. 

 

 

 

 

 

 

 



 

Possible Solutions 

 

Measures to reduce discrimination overall should be tackled through the elimination of 

consumer and statistical discrimination. These forms of discrimination are based on the 

choices of consumers due to unjust opinions or beliefs on a specific group of people, as well 

when a group characteristic is applied to the individual despite it not necessarily applying, 

otherwise known as stereotyping. Through increasing awareness and the creation of social 

pressure arising from campaigns and similar measures, we can bring light to this issue and 

aid in the promotion of equality in the workplace. Businesses are concerned with public 

image and reputation as it is a defining factor in generating their revenue. This fact proves 

that for these enterprises, it would be desirable that they are seen as a company discouraging 

labour discrimination and supporting through action, labour equality for all workers. If 

workplaces are given a platform to show their efforts towards fighting labour discrimination 

this could incentivize efforts and create awareness for their consumers.  

Areas of legislation surrounding labour discrimination should be adequate and where 

there is a lack of appropriate legislation, this should be dealt with immediately. Action and 

pressure should be put on countries to amend labour laws put into practice. For example, in 

the People’s Republic of China’s constitution there is no law stating the protection of labour 

rights on the basis of sexual orientation. As a result, labour discrimination in sexual 

orientation is facilitated and employers are within their legal right to dismiss workers on the 

basis of homosexuality and such reasons.  

Furthermore, in all countries lack of or ineffective enforcement, conflicting legislation, or 

a lack of resources and funding is the leading cause in the failure of elimination of labour 



discrimination practiced among an array of employers and varying institutions, and this 

should be taken into account when considering solutions. 

Measures should be taken in ensuring job application and job evaluation methods that are 

free from bias and prejudice are put into practice. Studies showing preferences for employees 

based on racial origin of names and similar occurrences have been found and actions must be 

taken bearing this fact in mind. Where different methods should be used to eliminate this 

through potential supervision of application rejection/ approval, set quotas and unbiased 

screening processes would all be favourable. This would allow equal judging of job 

candidates and reduce possibilities of job discrimination. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Current Attitudes of Nations 

 

United States 

Many efforts have been made to reduce discrimination in the workplace, a noticeable 

example being President Obama’s executive order protecting LGBT employees of federal 

contractors from workplace discrimination. This means that over 28 million workers have 

gained workplace protections from discrimination based on their sexual orientation and 

gender identity. 

 

Australia 

There has been growing instances of discrimination based on gender. Where 1 in 2 

mothers reported experiencing workplace discrimination as a result of a pregnancy, 1 in 5 

indicated they were made redundant or dismissed. Despite such discriminations occurring 

Australia’s Workplace Gender Equality Agency has administrated the Workplace Gender 

Equality Act 2012, further promoting and improving gender equality in the workplace.  

 

Bangladesh 

 With women accounting for over half of the population, yet only making up one third 

of the labour market as well as for the majority working in low levels of occupation indicates 

employment insecurity and potential labour discrimination;  
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